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1. Scope

Solarcentury Africa is committed to conducting business to the highest standards of fairness, honesty
and integrity throughout all its business activities and dealings. As a result, Solarcentury Africa takes a
zero tolerance approach to breaches of law and malpractices. It is committed to conducting business
dealings with integrity and to the highest standards of fairness and integrity wherever it operates
therefore all employees are encouraged to report any malpractice witnessed.

2. The Law

The UK Public Interest Disclosure Act 1998 (the “Whistle-blowers Act”), EU Whistleblowing Directive
2019 and a number of US federal and state laws legally protects workers who report malpractices by
their employers or third parties from victimization or dismissal.

The Whistle blowers Act indicates that malpractice to which its protections apply (“qualifying
disclosures”) includes the likely commission of any of the following:

e A criminal offence or market abuse

e A failure to comply with any legal obligation

e A miscarriage of justice

e The endangerment of the health and safety of any individual
e Damage to the environment; and

e Deliberate concealment of any of the above.

3. Your Responsibility

All staff have a responsibility to ensure that the company operates in full compliance with the rules
and regulations that govern the BB Energy business. Any concerns that an employee may have in this
regard should ordinarily be raised with their manager.

4. The Whistleblowing Process

However it is understood that there may be concerns where the employee may not be comfortable
raising the matter with their manager. In such cases, the matter can be raised in confidence via the
confidential whistle-blowing details below:

5. False or Malicious Allegations

A disclosure made will not be a qualifying disclosure if:
o The person making the disclosure commits an offence by making it, or

e The disclosure would be in breach of legal professional privilege.
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Although BB Energy wishes to encourage all employees to report any incident of malpractice of which
they become aware, it should be noted that there are penalties for making false or malicious
allegations. However, any employee making use of this whistle-blower facility can be assured of the
full protections available by law against any retaliatory actions by the company.




